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Last Chance to register for the 2024 Professionalism Dinner
You can still register for this fabulous event because we’ve extended the registration deadline to March 24th.  
A late fee will apply for registrations received after March 20, 2024, however, so register today!

See page 4 for details

LOCAL HEROES RECOGNIZED
The WSBA and Board of Governors recognized local heroes at a luncheon on Thursday, March 7, 2024 for 
lunch in honor of the WSBA Local Heroes!  This year, our very own Board member Lisa Dickinson, along with 
local attorney and consummate VLP Volunteer, Allan Bonney, will be recognized for their contributions to the 
community.  Lisa was recognized for her mentorship of law students and Allan Bonney was recognized for 
his long running volunteer work with the SCBA Volunteer Lawyers Program.

Congratulations Lisa and Allan for the much deserved recognition!

Above: Allan Bonney & Lisa Dickinson

At  r igh t :  WSBA Execu t ive  Direc tor  Terra  Nev i t t ,  
Allan Bonney, Lisa Dickinson & WSBA President Hunter Abell
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CALENDAR OF EVENTS

March
15 15th Annual Indian Law Conference
27 Professionalism Dinner - Montvale

May
15-16 Water Law CLE - 2 Day seminar

Dates & events listed herein subject to change

All editorial material, including comments, appearing 
herein represent the views of the respective authors 
and does not necessarily carry the endorsement of the 
Association or the Board of Trustees.  Likewise, the 
publication of any advertisement is not to be construed as 
an SCBA endorsement of the person, product or service 
offered unless it is specifically stated in the ad that there 
is such approval or endorsement.
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The Calendar Call is published semi-monthly
by the Spokane County Bar Association.  For information, 

please contact Mark Wardrop at MWardrop@SpokaneBar.org.
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SPOKANE COUNTY SUPERIOR 
COURT ANNOUNCES NEW MAMAVA 
LACTATION POD TO THE SPOKANE 

COUNTY COURTHOUSE!!

Welcome Mamava Lactation Pod to the Spokane 
County Courthouse!! 

Thanks to the leadership of Spokane County 
Superior Court and the support of the Board of 
County Commissioners, a Mamava lactation pod 
has been installed in the Courthouse. Funding 
was made possible through a grant from the 
Administrative Office of the Courts. The pod is 
located in the Ladies Lounge on the fourth floor of 
the Courthouse outside of Courtroom 403 and is 
available for Spokane County employees, attorneys, 
jurors and the general public. 

To access the lactation pod, users can download 
the free Mamava app to unlock the pod or check 
availability. The lighting and sound can also be 
adjusted from within the app. If a user does not 
have a cell phone and needs to access the pod, they 
can ask a Superior Court employee for the 4-digit 
keypad code.
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WOMEN’S HISTORY MONTH
In 1987, President Reagan issued Proclamation 5619 (see 
below). As a reminder of Women’s History month and in honor 
of all women everywhere, the Volunteer Lawyers Program 
would like to say thank you for all that you do! 

By the President of the United States of America
A Proclamation

From earliest times, women have helped shape our Nation. 
Historians today stress all that women have meant to our national 
life, but the rest of us too should remember, with pride and 
gratitude, the achievements of women throughout American 
history.

Those achievements span the wide range of human endeavor. 
They have not been attained without the quiet courage and 
sacrifice of millions of women, some famed, most not. Women 
have established themselves in business and the professions, and 
today women outnumber men as undergraduates at our colleges 
and universities. Women have fought for moral and social reform 
and have taken part in and led many great social and political 
movements of our land. Women have founded many of our 
philanthropic, cultural, educational, and charitable institutions. 
Women have served our Nation with valor and distinction during 
wartime, nursing the wounded, piloting airplanes, performing 
vital jobs in defense plants. Women have forged a place for 
themselves in public life, serving on the Supreme Court, in the 
Congress, and in Cabinet posts; becoming Ambassadors; and 
holding Federal Executive posts that affect the lives of every 
citizen.

Most importantly, as women take part in the world of work, 
they also continue to embrace and nurture the family as they 
have always done. All Americans can be truly grateful for the 
role of women as the heart of the family and for their every 
accomplishment today and throughout our history.

The Congress, by Senate Joint Resolution 20, has designated 
the month of March 1987 as “Women’s History Month” and 
authorized and requested the President to issue a proclamation 
in observance of this event.

Now, Therefore, I, Ronald Reagan, President of the United 
States of America, do hereby proclaim March 1987 as Women’s 
History Month. I call upon all Americans to mark this month 
with appropriate observances to honor the achievements of 
American women.

In Witness Whereof, I have hereunto set my hand this sixteenth 
day of March, in the year of our Lord nineteen hundred and 
eighty-seven, and of the Independence of the United States of 
America the two hundred and eleventh.

Ronald Reagan, Proclamation 5619—Women’s History Month, 
1987 Online by Gerhard Peters and John T. Woolley, The American 
Presidency Project https://www.presidency.ucsb.edu/node/252277

A permanent, sustainable fund 
for civil legal aid in Washington.

Join Me in Leaving a 
Legacy of Justice

annie@legalfoundation.orglegalfoundation.org/endowment

I am a longtime 
supporter of the Legal 

Foundation of Washington 
(LFW) and the civil legal 
aid organizations it 
supports. The Endowment 
for Equal Justice helps fund LFW. It is 
a transparent and responsible 501(c)(3). 
Including the Endowment in my estate 
planning was simply the right thing to do. 
We all care about equal justice. Show  
you care. Please add the Endowment 
as part of your legacy.

— PAM DERUSHA
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https://foley.wsu.edu/award/
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SOLUTIONS 
YOU CAN TRUST

Schedule NOW for 
appointments  

Call 509-808-0858
info@jmpmediation.com 
jmpmediation.com

SERVICES 

MEDIATION
Reach the best possible 
solution for your case with 
one-on-one assistance from  
an award-winning trial Judge.  

CONSULTATION
Let twenty years of judicial 
experience guide your  
legal strategy.  

PRIVATE TRIALS
Guarantee your trial setting 
and a timely decision with  
a Judge you can trust. 

HON. MICHAEL P. PRICE, RET
PEPPERDINE UNIVERSITY  

STRAUS  INSTITUTE 
TRAINED MEDIATOR
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ETTER MCMAHON ADR 
Finding solutions for resolution through respect, impartiality and confidentiality. 

 

 
Bill Etter 

 
 Insurance, business, employment, and personal injury 

matters. 
 ADR Trained. 
 Over 1,000 private mediations (Washington, Oregon, Idaho). 
 Over 50 private arbitrations. 
 1997-1998, Spokane County Superior Court appointed 

Claims Evaluator, Firestorm Class Action settlement. 
 2014 Federal Court appointed Arbiter, Hanford 

Downwinder settlement. 
 2018 King County Superior Court appointed Arbiter, 

Boeing case settlement involving 61 claimants. 

 
Ron Van Wert 

 
 Employment, wrongful termination, discrimination, 

wage & hour, and labor law matters. 
 25 years’ experience counseling employers and 

employees on resolution strategies. 
 Trial experience in state, federal and administrative 

courts representing employers and employees. 
 Adjunct Law Professor in Employment Discrimination 

and Labor Law. 
 Trained via Pepperdine's Straus Institute for Dispute 

Resolution--Mediating the Litigated Case. 
 

TO SCHEDULE A MEDIATION PLEASE CONTACT: 
Margie Blaine, Legal Assistant, mblaine@ettermcmahon.com, 509-747-9100 
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Family Law 

Mediation Services 

Paul B. Mack 
 

Attorney Paul B. Mack announces his availability 
to conduct family law mediations. Paul has many 
years of practice in the family law area dealing 
with both simple and complex estates and 
parenting issues. 

To schedule please contact Michelle Nay at (509) 624-2161 or 
michelle@paulbmack.com 

 

Law Office of Paul B. Mack, PLLC 

618 West Riverside Avenue, Suite 300 

Spokane, WA 99201 

Compelling new methods
to seele tort and civil 

liigaion cases

Expedited scheduling

Straus Insitute for 
Dispute Resoluion

——
Pepperdine University 

Trained Mediator

Zoom or In-Person
Mediaaon Sessions

-—-—-—-
-—-—-—-

Timothy NodlandMediaion.com

MediationMediation
Tim Nodland
(509) 747-2200

tim@timothynodland.com
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Associate Attorney - Real Estate, Construction, and Commercial Enterprise
Piskel Yahne Kovarik, PLLC, is seeking an associate attorney with one to five years of experience to work on a 
wide range of challenging legal matters for clients doing business in the Inland Northwest region and beyond. 
Our attorneys are actively engaged in the practice areas of real estate, construction, employment, and business-
related litigation. Associates have hands-on responsibility for cases and clients, receive top-notch mentoring, 
and contribute to solving problems, resolving disputes, and acquiring courtroom experience. License to practice 
in the State of Washington required, and Idaho State Bar admission a plus. Salary range is $70,000 - $105,000, 
plus potential Signing Bonus for qualified attorneys hired during the first quarter of 2024 and participation in a 
production bonus program. Benefits include health, dental, and vision insurance, 401K matching, paid sick and 
vacation leave, and downtown parking. Our attorneys are provided with tools to work remotely when needed, based 
on firm and client needs. Full position announcement available at www.pyklawyers.com. To apply, please send 
cover letter, resume, law school transcript, substantive writing sample and references to tgregory@pyklawyers.com.

Paralegal / Legal Assistant – Unlawful Detainers (Evictions)
Piskel Yahne Kovarik, PLLC is seeking a dedicated and dynamic paralegal or legal assistant to join our team, with an 
emphasis in landlord-tenant matters.  If you have enjoyed jobs that include attention to detail, creating, processing 
and tracking forms, juggling simultaneous priorities (such as executive assistant, banking, billing, collections, 
customer service representative), this position could be a great fit for you. This is an excellent opportunity to 
grow your career in a collegial law office environment with a tight-knit group of attorneys, paralegals, and legal 
assistants, as well as an opportunity and support to becoming a registered paralegal with the ability to appear in 
court.  Competitive pay range is $19.50-$28.00/hour plus potential for discretionary bonuses and participation in 
a production bonus program.  Benefits include health insurance, 401K, vacation and sick leave, 11 paid holidays, 
and downtown parking.  Full position announcement available at www.pyklawyers.com. To apply, please submit 
a cover letter and resume to tgregory@pyklawyers.com.

Beautiful historic building, 1403 W Boone, in close walking proximity to courthouse available for lease. Great 
office for smaller law firm. Two to Three primary offices, reception area, conference room, kitchen/break area, 
and parking.  Building has eight total work stations with CAT 5 wiring.  Low utilities taxes and maintenance.  
Available on NNN lease $1,400.00/mo plus expenses.

Contact Shannon: Shannon.EricStevenLaw@gmail.com

http://www.pyklawyers.com
mailto:tgregory@pyklawyers.com
http://www.pyklawyers.com
mailto:tgregory@pyklawyers.com
mailto:Shannon.EricStevenLaw@gmail.com
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Send an introductory video to info@bardenandbarden.net.  Include in subject line : “[Full Name] Application for Employment Law Attorney.”  
Explain why you would be a great fit at our firm.  Discuss your accomplishments, and your capabilities, as they relate to our services. 

The video should be no longer than five minutes.  Please include your resume in addition to the video, but no cover letter.

ARE YOU OUR NEXT EMPLOYMENT LAW ATTORNEY?
u	Want to work at a place that supports your unique abilities and what is important to you?
u	Want primary responsibility for client matters to enhance your career growth?
u	Want to develop your reputation by working on high profile cases?
u	Prefer a progressive approach to the practice of law and serving clients?
u	Desire an environment with a family feel instead of a corporate feel?

u	Through continuous improvement, we develop mastery in our work and in life. 
u	We work as a team and are empowered to individually solve problems within our area of responsibility.
u	We seek rapport with every person involved in our cases while advocating the best solutions for our clients.
u	We use technology to enhance the client experience and make our work more efficient.
u	We encourage innovation and creative strategies to reach our full potential.

u	Handle cases involving labor relations and individual rights in the workplace; harassment, discrimination, and wrongful termination claims. 
u	Litigate on behalf of workers in state and federal courts, the EEOC, and the HRC.
u	Represent Washington Education Association covered employees for matters involving school districts and the Office of Professional Practices.
u	Advise business clients on legal issues stemming from the relationship between employers and employees.
u	Prepare and revise collective bargaining agreements, employment agreements, contracts, company policies, and employee handbooks. 
u	Create written content on employment law and present during educational seminars.

u	Get acquainted with our staff who will support your attorney work.
u	Learn how we handle cases with direction and mentoring from our senior attorneys.
u	Establish relationships with existing clients and counsel new clients.
u	Take a leadership role in handling client matters.

u	Someone whose interests align with our firm’s core values.
u	Five or more years of litigation experience, focused on the representation of employers and/or workers in labor disputes. 
u	Substantial knowledge of state and local government employment-related procedures.
u	Demonstrated accomplishments in legal research, writing, and analysis. Previous judicial clerkship experience preferred. 
u	An engaging communicator who can negotiate and persuade others.
u	An attorney licensed in Washington and admitted to practice in Washington state and federal courts.

u	This is a full-time position. We typically work during regular office hours, with flexibility. 
u	After the initial in-office onboarding period, hybrid office/remote available.
u	Rate of pay depends on how well you match our values and job qualifications.
u	Benefits include health coverage allowance, retirement matching, paid time off, and more.
u	An opportunity to focus on being a great attorney; this is not an ownership/partnership track position.

DO 
YOU

OUR
CORE

VALUES

YOUR 
PRIMARY

JOB

YOUR 
FIRST

90 DAYS

WE
ARE

SEEKING

FURTHER
DETAILS

TO APPLY

We are a Spokane-based plaintiff’s firm that represents workers in disputes with large corporations and government entities. We also advise 
small to mid-sized local companies on employment law issues. While we believe the work we do and the clients we help are important, we 
strongly feel that the happiness of our employees is critical to our mission of positively impacting the community in which we work and live.



PAGE 11 • CALENDAR CALL  •  March 18, 2024

ROBERT F. SESTERO, JR. 
 
 

Immediately  
Available for  

Mediation  
Services 

 
 
 

 
 29 Years Complex Litigation Experience 
 Graduate of the Pepperdine Law School 

Straus Institute for Dispute Resolution  
 Member of Washington and Idaho 

State Bars 
 In Person or Video Mediation of Civil 

Disputes 
 

Evans, Craven & Lackie, PS 
swade@ecl-law.com  

509-455-5200 
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CLASSIFIED ADS
Roberts | Freebourn, PLLC is seeking to hire an associate 
attorney with at least 4 years of experience to work in the 
areas of employment law, business disputes, personal injury, 
construction, commercial litigation, and eminent domain. 
Our office is located downtown Spokane. We are seeking 
someone who is highly motivated and has shown an ability 
to excel academically and professionally. Compensation will 
be dependent upon experience and qualifications. If you are 
interested in joining our team, please submit a cover letter 
and resume to laurenm@robertsfreebourn.com. We are an 
equal opportunity employer.

North Country Law, PLLC in Colville, Washington is 
seeking candidates for an associate family law attorney. 
We offer a unique rural opportunity with room for significant 
career growth. We offer a competitive salary and training 
and mentorship for newer attorneys, including both writing 
and court room experience. We are open to a hybrid-remote 
arrangement to accommodate Spokane-based candidates.  
Salary: Starting at $90,000/yr, Salary negotiable depending 
on experience.  Please submit your cover letter and 
resume to Tasha Emery at tasha@ncloffice.com.

Court Visitor taking on new cases; has no problem taking 
indigent cases.  Over 35 years experience practicing Elder 
Law, Real Estate and Estate Planning.  Robert M. Morgan, 
Esq., 3322 West Walton Avenue, Spokane, Washington 
99205  904-610-8435, rmmorgan99205@gmail.com.

Spurgetis Law, P.S. is seeking one to two legal assistants 
to work in the areas of trust administration, guardianship, 
conservatorship, and probate. We are a small law firm of 
three lawyers and staff seeking a highly motivated, detailed 
orientated individual. Compensation will be dependent on 
experience and qualifications. If interested, please email 
resume and cover letter to greg@spurgetislaw.com.

Etter, McMahon, Lamberson, Van Wert & Oreskovich, 
P.C. (“EMLVO”) ”) is a growing, fast-paced litigation firm 
specializing in civil law, municipal law, employment and labor 
law, criminal defense, medical malpractice defense, contract 
disputes, real estate, trust & estates, and commercial 
litigation in both state and federal courts. EMLVO has been 
rated as Tier 1 by U.S. News-Best Law Firm in 2011-2014, 
and 2017-2023. In 2021, EMLVO was awarded one of the 
100 “Best Places to Work”. Our attorneys are rated AV-
Preeminent by Martindale-Hubbell, the highest possible 
rating, and many of our attorneys have been selected 
as SuperLawyers or Rising Stars by SuperLawyers.  Our 
attorneys are licensed to practice in Washington, Idaho, and 
other States.  Please visit our website at ettermcmahon.com 
to learn more about us. 

EMLVO is seeking an attorney with at least 2 years 
of experience to join our municipal law and defense 
practice. The ideal candidate will have an interest in 
practicing municipal law, strong analytical, writing, and 
oral advocacy skills, and a positive, team-oriented attitude.  
EMLVO offers a highly competitive base salary, starting at 
$80,000/yr depending on experience, in addition to bonuses, 
employee and retirement benefits, and professional 
practice expense coverage. Salary negotiable depending 
on experience. Partnership opportunities may be available 
depending on experience. Please contact Megan Clark for 
more information or to submit a resume and cover letter - 
mclark@ettermcmahon.com.

mailto:tasha@ncloffice.com
mailto:rmmorgan99205@gmail.com
mailto:greg@spurgetislaw.com
http://www.ettermcmahon.com/
mailto:mclark@ettermcmahon.com

